Zambia Malaria Indicator Survey 2010 Participation Contract
During the next few weeks, I understand that my presence, interest, participation, and cooperation are absolutely vital. The survey coordinator and facilitators will try to do all that they can during this time to provide the necessary information, training, tools, and support for me to accomplish the very important task of conducting the survey. For the workload to be equally divided and the support equally shared, the following survey regulations have been established and will be strictly enforced:

· Every position on the survey staff is vital to the success of the survey. If I am chosen to be on a team and accept the position, my presence is required for each day of fieldwork.

· Except for illnesses, any person who is absent from duty during any part of the training or any part of the fieldwork (whether it is a whole day or part of a day) without prior approval from her/his supervisor may be dismissed from the survey.

· Survey work is rigorous and tiring. It may require long walks and sleeping in the field. Anyone not willing to accept these conditions may be asked to leave. 
· The selection of the survey team members is competitive; it is done on the basis of performance, ability, and testing results during the training. Therefore, any person found offering assistance to or receiving assistance from another person during tests will be dismissed from the survey.

· I understand I am representing the Ministry of Health. My conduct must be professional, and my behaviour must be congenial in dealing with the public. I must always be aware of the fact that I will only able to do my work and the work of my team with the good will and cooperation of the people we interview. Therefore, any team member who is consistently overly aggressive, abrupt, or disrespectful to the people in the field may be dismissed from the survey team.

· Each team member must work closely together, sharing in the difficulties and cooperating and supporting each other. Team assignments will be made in a way that enhances the cooperation and good will of the team. However, any team member who in the judgment of the survey director creates a disruptive influence on the team may be asked to transfer to another team or may be dismissed from the survey.

· Data gathered during the fieldwork must be both accurate and valid. To control for inaccurate or invalid data, spot checks will be conducted. Interviewers may be dismissed at any time during the fieldwork if their performance is not considered adequate for the high quality this survey demands.

· Vehicles and gasoline are provided for the survey for official use only. Any person using the vehicle for an unauthorized personal reason may be dismissed from the survey.

· MIS survey data are confidential. They should not be discussed with anyone, including your fellow interviewers. Under no circumstances should confidential information be passed on to third parties. Persons breaking these rules, and therefore the confidence placed in them by the respondent, will be dismissed.

· If dismissed from the survey, no payment will be given even for time worked. Payment depends on completion of the survey 

I understand my participation in the Zambia Malaria Indicator Survey 2010 is dependent on acceptance of these survey regulations. In addition, I agree to abide by these regulations for the duration of the survey activities, including the training, field testing and field work. 

Name:       _______________
___  
Profession: ___________________
Region: ___________
Signature: ______________________________
      Date: ____________________________

